Leadership is a key element in an organization. 
Introduction
The Directorate of Infrastructure Investment Development (DBII) is a government agency under the Ministry of Public Works and Housing which is implementing bureaucratic reform through a performance-based budgeting structure. But for about three years from 2013 to 2016, the average budget absorption in DBII is only around 89%. This shows that there are obstacles to the realization of the budget in which the performance of employees becomes a major factor in influencing the condition. The performance of an employee cannot be separated from the leadership of a leader. Good leadership is able to motivate, and coordinate individuals to achieve
Open Access optimal performance of organizational goals. Looking at the problematics above the author tries to examine the condition of performance that is not optimal whether it is influenced by leadership style of a leader and what kind of leadership style is suitable to answer that. Koontz, O'Donnell, and Weihrich (1990: 147) mentioned that leadership is the influence, art or process of influencing people so that they will strive to achieve group goals with will and enthusiasm. Every leader has a different style of leadership with one another, not always a leadership style better or worse than other leadership styles because the situation or working climate come into play here. Leadership styles can be defined as behavioral behaviors designed to integrate organizational goals with individual goals to achieve a particular goal, Ranupandojo (1986:24) . Hasibuan (2000: 168) mentions at least three kinds of leadership styles commonly used by leaders, namely, authoritarian, delegative and participatory styles.
Literature Review
According to Robbins and Coulter (2002) there is one leadership style desired by subordinates in DBII.
2. The leadership style desired by subordinates has a positive influence on performance.
3. The leadership style desired by the subordinate can be implemented in leadership coaching in the work environment of DBII.
Method a. Research Design and analysis
The study is based on cross-sectional survey research design as no variables examined are 
a. Participant
This research is focused on the research of subordinate population in DBII hence in this research, it is determined that the respondents to be studied are 58 staffs of DBII.
b. Instrument
A structured questionnaire is used to collect relevant information from the participants in the study. The questionnaire contains information such as age, educational level, work experience, leadership style and job performance.
In the determination of priority scale, 3
indicators are taken based on their individual characteristics -each style of leadership. Then from the 9 indicators, respondents were asked to give the order of which indicator is considered as a priority to less priority. The first selected indicator will be multiplied by 9 points, the second selected indicator will also be multiplied by 9 points and so on. In the end, the percentage of priority weight will be calculated. 
Result
Respondents indicated that they consist of 60% of bachelor's education degree, 14% of Masters degree, 10 % of diploma degree and 16% of Senior High School. Besides that most respondents have work experience 6 -10 years equal to 67%, work experience 1 -5 year equal to 31% and work experience 11 -15 year equal to 2% and most respondents were in their thirties annual age is 78%, forty-year age is 12% and twenty annual age is 10%.
This shows that the respondents have a good level of maturity and caution in answering all the questions in the questionnaire.
a. Priority Scale Result
Based on the priorities that have been sorted and calculated from the size of the weight of the sorting points, it is then obtained a percentage of leadership style selection in table 1: Koontz, O'Donnell, and Weihrich (1990: 163) show that participatory leadership style emphasizes on three approaches/indicators, namely: directive leadership, supportive leadership, leadership initiative. There is a mindset between participative leadership style and performance in picture 2: 
Conclusion and Recommendation
This study found that there are at least three 
